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Are Your Partners Up to
the Challenge?

Redefining Talent Acquisition:
Covenant Technologies’ Innovative Approach

In today's fast-paced cybersecurity and IT sectors, the
quality of your workforce directly impacts your success.
Covenant Technologies stands at the forefront of
revolutionizing talent acquisition, integrating cutting-edge
Al and automation technologies to ensure you're
matched with the industry's best talents.

Here's how we're changing the game:

Discuss your scorecard results and discover how Covenant Technologies
can further support your global recruiting initiatives and enhance your future.



This scorecard allows organizations to self-evaluate their readiness in key areas, each rated on a scale YOUR
of 1-5, with a total score of 45 indicating a high level of readiness. Here’s a breakdown of the categories: ~ SCORE

Fraudulent Candidate Detection

Our Commitment: Utilizing advanced detection tools to guarantee the authenticity of every candidate.
The Risk: Without this, the door opens to potential security risks and wasted resources on non-viable
candidates.

Automation

Our Commitment: Over 20 automations are in place to build enduring relationships with candidates.
The Risk: Lack of such technologies can lead to inefficiencies, impacting long-term recruitment success.

Centralized Candidate Portal

Our Commitment: A one-stop platform allowing clients to review, interview, or decline candidates at their
convenience.
The Risk: Absence of a unified system can cause delays and communication breakdowns.

Candidate Grading System

Our Commitment: Evaluating and grading candidates against your most critical requirements for swift
decision-making.
The Risk: Without it, you risk misalignment with organizational needs, affecting hire quality.

Certified Recruiters

Our Commitment: Ensuring our recruiters are certified in IT and cybersecurity to source the best talent.
The Risk: Non-certified recruiters may compromise the quality of tech hires.

Fast-Track Guarantee

Our Commitment: Delivering the first quality candidate within 3-5 business days from the job intake.
The Risk: A slower process can hinder operational efficiency and extend project timelines.

Data Analytics for Performance Measurement

Our Commitment: Utilizing data analytics to measure performance, ensuring continuous improvement.
The Risk: Without insights, optimizing recruitment strategies is challenging.

Recruiter Quality Checks

Our Commitment: Conducting checks to adhere to the highest quality standards and procedures.
The Risk: Failure to perform such checks can lead to inconsistent candidate quality.

Al & Automation in Vetting

Our Commitment: Leveraging Al to conduct in-depth assessments, ensuring only the top candidates are
presented.
The Risk: Not using Al and automation can result in overlooking ideal candidates and increased time-to-hire.

CHOOSE COVENANT TECHNOLOGIES: WHERE INNOVATION MEETS TALENT
With Covenant Technologies, you're not just filling positions; you're investing in
the future of your tech initiatives. Our proactive approach ensures a seamless,
efficient, and high-quality recruitment process, tailored to meet the dynamic
needs of the cybersecurity and IT industries.

Contact us today to elevate your talent acquisition strategy. 513-615-4563




